
 
NIXA CITY COUNCIL 

Tentative Agenda 
October 5, 2016 

6:00 PM 

NIXA CITY HALL 
715 W. MT. VERNON 

 

 

Call to Order 

Roll Call 

Pledge of Allegiance 

 

Presentations: 

 Salary Survey Results 

 2017 Budget-Governmental Funds and Personnel 

 

Visitors: 

 None Scheduled   

 

Service Awards: 

 Lisa Brown  P & Z    10 years 

 Wendi Buckmaster Police    20 years 

 

Proclamation: 

 Recognizing Public Power Week   October 2- October 8  

 

Discussion Items: 

 New Business Items: 

  Bob E-Z Stop-Construction Change Order 

  

Information: 

 Ordinance for Lease Renewal for Facilities (City Hall/Police)-October 17th 

  

Mayor and Council Member Reports: 

 Industrial Development Authority (IDA) Appointment-Darlene Graham 

 

Executive Session: 

 Executive Session pursuant to RSMo 610.021.3 Personnel 

  

Adjournment 

 
 

 

 
City Council/ Staff Liaisons 

Justin Orf/Doug Colvin-Public Works                       Aron Peterson/Travis Cossey-Planning 

                            Andrea Long/Jimmy Liles-Police                                           Chris Russell/Matt Crouse-Park 

       Ryan Keating/Jill Finney-Communications &         Kendal Dingus/ Donna Swatzell-Finance & 

                                           Cindy Robbins-City Clerk/Court                                                 Sharon Hankison-Human Resources 



  

   ________________________________________________________________________________________  

                   

 

      MEMO 

  

 TO:   Mayor Steele, City Council 
 FROM:  Sharon Hankison, Human Resources 
 DATE: September 26, 2016 
 RE: Salary & Benefits Survey 2016 

 

 In the October 5th packet you will find the summary on the salary & benefits survey  
 completed for 2015/2016, the proposed 2017 pay scale and comparison charts of the 
 employee benefits surveyed. 
 
 
 At this time, Staff recommends approval of the proposed pay scale at the October 5th 
 work session in order to continue preparation of the 2017 budget.  The scale will be adjusted  
 with the proposed 1% COLA recommended for 2017 if approved.   
. 
 

 

 

 

 

 

Neighbors committed to an exceptional quality of life 

www.nixa.com 

Human Resources 

715 W. Mt. Vernon 

P.O. Box 395 

Nixa, Missouri  65714 

Phone (417) 724-5626 

Fax (417) 724-5724 



  

   ________________________________________________________________________________________  

                  

  

Salary & Benefits Survey 2016 
City of Nixa 

 

 Purpose:  To obtain salary and benefit information from municipalities in the City of 
  Nixa’s market proximity to remain competitive at or above market rates.    

  
  
 Salary survey packets were emailed to the following cities requesting their participation: 

  Branson   Marshfield 
  Carthage   Monett 
  CW&EP of Carthage  Ozark 
  Jackson    Republic 
  Joplin    Rolla 
  Kirksville   Sedalia 
  Lebanon   Springfield 
  Marshall    Warrensburg 
  Marshfield   Webb City 
  Monett    West Plains 
 
  
 Branson, Rolla, and Springfield did not respond.  Typically Branson and Springfield are contacted 
 for wage information to compare although outside of the population and annual budget criteria in 
 comparison to Nixa.  Springfield does, however provide salary information on their website.   
 
  
     
     
 

 

Neighbors committed to an exceptional quality of life 

www.nixa.com 

Human Resources 

715 W. Mt. Vernon 

P.O. Box 395 
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Salary & Benefits Survey 2016 

City of Nixa 
 

 
 All positions listed on the current pay scale were represented in the survey request.  We  
 requested actual, minimum, and maximum wages for each position.  We were unable to receive  
 salary information for all positions from all sources.  From the salary information, the minimum and  
 maximum salaries for each position were averaged.  From that information the proposed 2017 
 pay scale was prepared.   
 
 The City of Nixa’s current pay scale is located within the top percentile of the market surveyed.   
 This enables the City to be competitive to draw the desired level of applicants and in  
 doing so the City can be considered a “leader” in the wage and benefit market, not a “follower”.   
 Recommendation is that no changes be made to the pay grade minimum and maximum wages  
 at this time. Recommendation is being made to relocate three positions on the pay scale.   
 Below are the proposed Pay Grade changes for 2017: 

  
 Assistant Electrical Superintendent from Pay Grade 9 to 10 
 Director of Human Resources from Pay Grade 10 to 11 
 Water Quality Superintendent from Pay Grade 10 to 11 
 
  
 
  
 
 Benefits 
 
 The benefit charts represent comparisons as to dollar ($) amounts and/or percentages (%) paid 
 by employer and employee.   
  
 (See attached chart of comparisons for each policy benefit). 
 
 Health  Dental 
 Life  Vision 
 Retirement 
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Pay Scale

Upon approval of 1% COLA, the 2017 Pay Scale will be adjusted accordingly.

Min. Max.

per hour per hour

Grade 3 $22,346 $10.75 $32,368 $15.56

Receptionist 

per hour per hour

Grade 4 $24,905 $11.98 $35,546 $17.09

Building Maintenance Grounds Maintenance

Building & Grounds Maintenance Police Clerk

Clerk-Receptionist Secretary

Guest Services Specialist Utility Account Specialist

per hour per hour

Grade 5 $26,846 $12.91 $37,699 $18.13

Accounting Clerk Utility Account Specialist II

Administrative Assistant Utility Worker

Community Service Officer (Animal Control)

Community Service Officer (Animal Control) Utility Worker / Maintenance

Court Clerk Utility Worker/Meter Reader

Electrical Groundworker Utility Worker / Locator

Police Clerk II Utility Worker / WW Maintenance

Recreational Specialist I

Tree Trimmer I Admin Clerk

per hour per hour

Grade 6 $31,878 $15.32 $44,757 $21.51

Accounting Clerk - Purchasing Lead Utility Worker - Wastewater 

Planning & Dev Code Administrator GIS Technician

Recycle  Center Coordinator Planner I 

Apprentice Lineworker Police Officer

Apprentice Substation Technician Police Officer/Investigator

Court Administrator Preventive Maintenance Coordinator

Deputy City Clerk  Recreation Specialist II

Electric Groundworker/Equip Operator Wastewater Plant Operator I

Laboratory Technician Water System Operator 

CITY OF NIXA 2017 JOB TITLE PLACEMENTS



Lead Accounting Clerk Lead Utility Worker

Lead Utility Worker/Equip Operator Lead Utility Worker/Bldg & Grnds Maint

Lead Utility Worker/Meter Reader Police Administrative Assistant

Public Works Inspector Assistant

per hour per hour

Grade 7 $34,607 $16.63 $48,190 $23.17

Tree Trimmer II Planner II   

Building Inspector Police Corporal

Lead Wastewater Plant Operator Water System Operator - Elec Tech

Lead Water System Operator Recreation Supervisor-Health & Fitness

per hour per hour

Grade 8 $39,724 $19.10 $56,101 $26.97

Business/Marketing Manager Recreation Services Manager

Electrical Lineworker Substation Technician

Purchasing Manager

per hour per hour

Grade 9 $41,537 $19.97 $58,937 $28.33

Assistant Street Superintendent Public Works Inspector

Asst. Water Quality Supt. - Water Senior Building Inspector

Asst. Water Quality Supt. - WW Senior Planner 

Parks & Recreation Assistant Director Systems Network Technician

Police Sergeant Utility Account Specialist Supervisor

per hour per hour

Grade 10 $47,401 $22.79 $68,064 $32.72

City Clerk Asst. Electric Superintendent

Director of Parks & Recreation Police Lieutenant 

Director of Communications Street Superintendent

per hour per hour

Grade 11 $56,570 $27.20 $82,499 $39.66

Director of Finance Electric Superintendent

Director of Human Resources Police Chief

Director of Planning & Development Water Quality Superintendent



per hour per hour

Grade 12 $63,862 $30.70 $94,078 $45.23

Director of Public Works

per hour per hour

Grade 13 $77,807 $37.41 $110,837 $53.29

City Administrator



Salary Survey Health Benefits (Monthly) 

Organization 
Emp 

(city pd) 
E/S 

(city pd) 
E/C 

(city pd) 
Family 

(city Pd) 
Emp 

(emp pd) 
E/S 

(emp pd) 
E/C 

(emp pd) 
Family 

(emp pd) 
Indiv 

deductible 

          

Jackson $502.58 $933.47 $788.61 $1,213.64 $0.00 $165.45 $106.86 $267.28 $1,000.00 

Nixa  $483.00 $811.90 $702.05 $1,079.05 $0.00 $177.10 $117.95 $320.94 $2,000.00 

Ozark $549.62 $0.00 $0.00 $0.00 $0.00 $516.00 $455.00 $907.00 $4,500.00 

Republic $484.29 $484.29 $484.29 484.29 $0.00 $395.50 $430.56 $1,093.27 $3,000.00 

Warrensburg $425.46 $0.00 $0.00 $0.00 $0.00 $591.38 $485.01 $1,070.82 $1,000.00 

Webb City $474.29 $474.29 $474.29 $474.29 $0.00 $436.65 $317.56 $714.51 $1,000.00 

West Plains $444.39 $0.00 $0.00 $0.00 $0.00 $416.43 $325.58 $770.52 $2,500.00 

          

          

          

          

          

          

          

 

 

 

 

 

 

 

 

 

 

 

 



Salary Survey Dental Benefits (Monthly) 

Organization 
Emp  

(city pd) 
E/S  

(city pd) 
E/C 

(city pd) 
Family  

(city pd) 
Emp 

(emp pd) 
E/S  

(emp pd) 
E/C  

(emp pd) 
Family  

(emp pd) 

         

Jackson $0.00 $0.00 $0.00 $0.00 $21.60 $44.26 $57.36 $84.58 

Nixa  $25.05 $41.31 $47.70 $63.98 $0.00 $8.75 $12.19 $20.97 

Ozark $32.67 $0.00 $0.00 $0.00 $0.00 $36.30 $53.74 $90.54 

Republic $34.28 $34.28 $34.28 $34.28 $0.00 $34.24 $43.38 $76.08 

Warrensburg $28.68 $0.00 $0.00 $69.93 $0.00 $0.00 $0.00 $0.00 

Webb City $26.95 $26.95 $26.95 $26.95 $0.00 $24.57 $25.10 $52.59 

West Plains $24.93 $0.00 $0.00 $0.00 $0.00 $24.12 $26.22 $54.96 

         

         

         

         

         

         

         

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Salary Survey Vision Benefits (Monthly) 

Organization $ paid by city 

% of 
prem. 
by city 

$ paid by employee 
% of prem. 

by empl. 

     

Jackson 0 0 $10.64 Emp/$18.60 E/S/ $20.20 
E/C 

$30.84 Family 

100 

Nixa  $5.23 Emp/$7.78 E/S/$8.29 E/C  
$11.69 Family 

65 $0 Emp/$1.36 E/S/$1.64 E/C 
$3.48 Family 

35 

Ozark 0 0 $6.15 Emp/$11.93 E/S/ $12.30 E/C 
$18.08 Family 

100 

Republic 0 0 $7.51 Emp/$15.05 E/S/ $12.74 E/C 
$21.00 Family 

0 

Warrensburg 0 0 $13.34 Emp/$21.35 E/S/ $21.79 
E/C $35.13 Family 

100 

Webb City 0 0 0.00 0 

West Plains 0 0 Varies by individual 100 

     

     

     

     

     

     

     

 

 

 

 

 

 

 

 

 

 



Salary Survey Life Ins (Monthly) 

Organization $ amt. paid per emp by city 
$ amt. paid  

by emp 

% of emp salary paid  
by city 

% paid  
by city 

% paid  
by emp 

Republic 100% 100% 
E/S, E/C, Fam 

0 100/EO 0 

Webb City $6.75 100%  
$3.35 Fam  

0 100/EO 0 

      

Jackson $3.30 EO $0.00 0 100 0 

Ozark $9.43 EO $1.70 
E/S,E/C,Fam 

0 100/EO 0 

Warrensburg $6.00 EO Varies 0 100/EO 0 

Nixa  $3.50 EO/$4.50 Emp/Dep $0.00 0 100 0 

West Plains $7.96 EO $0.00 0 100/EO 0 

      

      

      

      

      

      

      

 

 

 

 

 

 

 

 

 

 

 



Salary Survey Retirement Benefits 

Organization Level of LAGERS  %of emp salary pd by emp 

    

Jackson L-6 Lagers 0 

Nixa  L-6 Lagers 4.0 

Ozark L-7 Lagers 0 

Republic L-3 Lagers 4.0 

Warrensburg L-7 Lagers 0 

Webb City L-7 Lagers 0 

West Plains LT-10 (65) Lagers 0 

 

 

 

 

 



Salary Survey Vac & PD 

Organization 
vac - 1 

yr 
vac - 2 

yr 
vac - 5 yr vac - 10 yr 

vac - 15 
yr 

vac - 20 
yr 

vac 25 
yr 

PD - 
1 yr 

PD - 
5 yr 

PD - 
10 yr 

PD - 
15 yr 

            

Jackson 1 week 2 weeks 2 weeks 3 weeks 4 weeks 4 weeks 4 weeks 0 0 0 0 

Nixa  1week 2 weeks 3 weeks 4 weeks 4 weeks 4 weeks 4 weeks 1 1 1 2 

Ozark 2 weeks 2 weeks 2 weeks 3 weeks/8 
yrs. 

4 weeks 4 weeks 4 weeks 0 0 0 0 

Republic 1 week 2 weeks 3 weeks 4 weeks/9 
yrs. 

4 weeks 4 weeks 4 weeks 3 3 3 3 

Warrensburg 
Has a different 
Plan for Police but 
did not give specifics 

2 weeks 

 

2 weeks 

 

2 ½ weeks 
(100 hrs) 

 

3 weeks 4 weeks 4 weeks 4 weeks 1 1 1 1 

Webb City 2 weeks 2 weeks 3 weeks 3 weeks 4 weeks 4 weeks 4 weeks 2 2 2 2 

West Plains 2 weeks 2 weeks 2 weeks 3 weeks 3 weeks 4 weeks 4 weeks 1 1 1 1 

            

            

            

            

            

            

            

 

 

 

 

 

 

 

 

 



Salary survey, SL, pd holidays, extras offered 

Organization # of PD 
# of Sick 

days 
# of paid 
holidays 

Birthday 

PD 
accruable 

Y/N 

SL 
accruable 

Y/N 

vol 
life 
Y/N 

Cafeteria 
plan Y/N 

short 
term 

disability 
Y/N 

          

Jackson 0 3 weeks - 1 
year 

Increase by 
3 weeks 

each year 

 

9 1 0 Y- 720 hrs Yes No No 

Nixa  1 10 11 0 No Y-500 hrs Yes Yes Yes 

Ozark 0 12 11 0 No  Yes Yes Yes 

Republic 3 12 10.5 0 No Y- 720 hrs Yes No Yes 

Warrensburg 1 12 12 0 No  Yes Yes No 

Webb City 2 12 9 0 No  No Yes No 

West Plains 1 12 11 0 Yes  Yes Yes No 

          

          

          

          

 

 

 

 

 

 



CITY OF NIXA 

OFFICE OF THE MAYOR 

STATE OF MISSOURI 

 

PROCLAMATION 

 

 
RECOGNIZING PUBLIC POWER WEEK, OCTOBER 2-8: A WEEK-LONG 

CELEBRATION OF NIXA ELECTRIC UTILITY’S YEAR-ROUND SERVICE TO NIXA 

CITIZENS AND BUSINESSES 
 

WHEREAS, we, the citizens of Nixa, place high value on local control over community services and 

therefore have chosen to operate a community owned, locally controlled, not-for-profit electric utility which 

provides our homes, businesses, schools, and local government agencies with reliable, efficient, and cost-

effective electricity; and 

 

WHEREAS, the Nixa Electric Utility is a valuable community asset that contributes to the well-being of 

local citizens through energy efficiency, customer service, environmental protection, economic 

development, and safety awareness; and 

 

WHEREAS, the Nixa Electric Utility has also taken on additional stewardship for our community’s 

infrastructure through stringent maintenance and operations and has received national recognition as an 

American Public Power Association – Reliable Public Power Provider; and 

 

WHEREAS, Nixa Electric Utility is a dependable and trustworthy institution whose local operation 

provides many consumer protections and continues to make our community a better place to live and work, 

and contributes to protecting the global environment; and 

 

NOW, THEREFORE BE IT RESOLVED: that the Nixa Electric Utility will continue to work to bring 

lower-cost, safe, reliable electricity to community homes and businesses and continue to search out new 

low cost alternative/renewable power sources to serve all the citizens of Nixa; 

 

BE IT FURTHER RESOLVED: that the week of Oct. 2-8, be designated Public Power Week to recognize 

Nixa Electric Utility for its contributions to the community and to educate consumer-owners, policy makers, 

and employees on the benefits of public power along with the members of the Missouri Public Utility 

Alliance and more than 2,000 other public power systems across the United States. 

 

IN TESTIMONY WHEREOF, I have hereunto set my hand and affixed the seal of the City of Nixa, this 

5th day of October, 2016. 

 

                                                             

       Mayor 

 

            ATTEST: 

 

       City Clerk 
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